RECONNECTING, REENGAGING,
AND CULTIVATING RELATIONSHIPS




Relationships are at the heart of teaching
& learning. While there are many
tactors that inhibit or disrupt deep and
meaningful connections, today we will
take the opportunity to explore
cultivating relationships in and out of the
classroom, clinic, & lab. In focusing on :
relationships within our Tufts " ,
community, we hope to energize 3 ,J; ‘.
{ ourselves, fuel our sense of efficacy and |, & =
| worth, and recover the joy, meaning, and
W fulfillment that we derive as educators 3
and lifelong learners, together.

RECONNECTING, REENGAGING,




WHO HAS GATHERED TODAY?

168 registrants represent a cross section of Tufts ® TUSM
campuses and schools @® Dental

¢ Friedman
@ AS&E & SMFA
@ Fletcher

9 6% @ Grafton Vet School
@ Central Admin, TTS or Libraries

/ @ Tisch College of Civic Life
"‘_/___— GSBS, University College, BCH
:

Virtual

N\

In Person



Time Onsite Program

8:30am Registration & Breakfast

9:00 am Welcome & Keynote Address

11:00 am Concurrent Workshops

12:00 pm Lunch, Lightning Talks & Awards
1:30 pm Conversation with Keynote Speaker
2:15 pm Ice Cream Social

https://tinyurl.com/UWTC2024Program

Location
Lobby, Room 114

DeBlois Auditorium, Room 108
& via Zoom

2nd floor classrooms & via Zoom,
see detailed schedule for locations

Room 114
Room 114

Room 114


https://tinyurl.com/UWTC2024Program
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Navigating a nhew landscape:

Connected teaching in times of stress and rapid change

\\ Harriet L: Schwartz, PhD
Tufts University
May 22, 2024



What brings you here today?

Menti.com

Code: 7525 5756




A Mentimeter

\What brings you here today?

Community Enlightenment To learn how to give Learning more about
feedback creating connectionsin
the classroom

Meeting others with Connecting to Tufts Hoping to learn about Exchanging ideas on
similar interests. Learning Community connected teaching - innovative teaching
about teaching. hadn't heard of it! ACross university



\What brings you here today?

Meet people and learn
something new!

Always trying to do better

Seeking insight,
information, and
inspiration.

Connection with others,
learning from the community
to reinvigorate my own
teaching practice

Validation. Knowledge.

Questions about what
teaching means to me

A Mentimeter

learning all the different ways
to build connections and
community in the virtual
classroom

Presenting today but also
want to learn from others on
how to reconnect with
students in a meaningful and
deep way.



A Mentimeter

\What brings you here today?

To get some new ideas about Connection with To connect with students wanting to connect and
how to engage learners and colleagues around who don't seem to want be reinspired

KEGR e =Ngddec teaching and learning to connect

Learning and exploring I've missed attending Learn about relationship New ideas

new ways to teach these. theory and research
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A Mentimeter

\What brings you here today?

To find different ways to Sharing ideas Seeking satisfaction for partnering with CELT!
engage with students teaching
P3% Sense of disconnect in A desire to reconnect with | always leave UWTC feeling
academia in generall students and also to prepare inspired and with new ideas
forthe 2024 Presidential to try out. Creating
elections and conflicts it may connections in large classes
bring. would be a plus!



\What brings you here today?

How to build a sense of
connection and community
when teaching over Zoom.

Desire to improve
teaching

| earn new ideas for
making my classroom
more connected

Interested in best
practices to engaging
students

Need new strategies for
engaging students beyond what
is needed to ‘check the boxes” as
it has been a struggle post
COVID and old strategies are
less effective

To learn from others about
building better connectionsin
the digital world

A Mentimeter

Inspiration and
connection with
colleagues

| support the DPT students
who are hybrid. | would love to
learn more about student
engagement in an online
setting.
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\What brings you here today?

Interested in learning how to

better connect with students

who arent engaged

| come every year

Yo get the mojo back

Opportunity to collaborate
with educators of various
professions throughout Tufts.

To learn more about how to
teach in multiple ways to
connect with students with
varying needs

Improving upon my teaching
practice and duty in
mentorship, the conference
theme seemed very
promising!

A Mentimeter

Lifelong learning &
iInnovation for our
students in our classes

L earning something new
about how to communicate
with teach and learn from
students.



\What brings you here today?

| see how disconnected students
are from themselves, eachother
and their courses and | want to
be a part of facilitating the
formation of these connections
early in their grad school
experience.

Expanding my
understanding of the new
challenges we face

| love teaching. Why
wouldn't | be here:)

I'm a postdoc interested in
pursuing a faculty position
that's teaching-focused—
want to learn more about
best practices!

| want to learn about
mentorship and strategies for
connecting with students

Desire for connection and
to learn about best
practices

A Mentimeter

Building relationships with
others and to learn from the
experiences of others.

Strategies to make
learning more enjoyable
for students



\What brings you here today?

To learn from other
colleagues

| care about supporting the
instructors and students at
tufts and to celebrate
teaching efforts here

| am interested in

teaching well.

hear from Tufts
colleagues

To learn new strategies to
engage current students

Meeting and connecting with
otherteachers, learn about
ways to help students
connect with each otherand
ACross yedars

A Mentimeter

To learn strategies to
reengage with students in
the classroom

Exchanging ideas, insights
from fellow colleagues.
Connect and form
relationships support network
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A Mentimeter

\What brings you here today?

Inspiration and new Learn about being the The make connections with Hoping for reassurance.
strategies to further build teacher| want to be - warm, colleagues and feel part of a

relationships during these accessible, highly community at Tufts

challenging times. relationship oriented AND a

clear strong leader

Would like to better understand 1. Tradition - been doing Ways to connect with Making connections, learning
how | can facilitate the bridge these foryears.2. Vital need students and employeesin an how others are teachingin
between students and faculty- to get this to happen again. environment that has a large difficult times, new strategies

who are somewhat stuck in their number of introverts and for engaging students

own perceptions of the other
group

science focused individuals.
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A Mentimeter

\What brings you here today?

Eager tolearn from Not sure what to do when Hoping to learn new ideas These meetings have

colleagues about ways to
support building community
and connectionsin the
classroom

| want to be a better teacher!
Agree that relationships are
key but need to learn more --
both knowledge and new
skills.

there is stressful event in the
world, but| can see those
stress reflected in class

| earn new evidence

and improve as a teacher

| am interested in learning more

about active teaching strategies.

Want to get acquainted with
other faculty members and learn
from their experiences.

always been useful.

rethink assumptions
trade-offs
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Session Overview

oConnected Teaching: A relational approach

oChaIIengges: Why does teaching seem more
difficult?

OPractice: Where do we go from here?



Reflection

Think of a meaningful teaching experience...

10



Please share three words that describe
what made the experience meaningful

Menti.com

Code 7525 5756




A Mentimeter

\What made this experience meaningful in
terms of teaching and learning?

173 responses

positivity

- re attunemerit it ' interaction
owisdge conversation 4 and answer

Compassion lifting each other up

| felt i was doing my job

attention emotion
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Please share three words describing how the
experience felt

Menti.com

Code 7525 5756
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A Mentimeter

How did you feel or how do you feel when you
reflect on this experience?

176 responses

chasing it again

emotional
impressed

curious

(]
et
o

conﬁdent

optimistic

= 1
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connected
fulfillment
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relieved
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Connected Teaching:

A Relational Approach
Relationship
central
Relational Practice
Cultural

e G
‘ intention
TN

Honor ‘ Maintain

humanity standards

Theory



Relational Cultural
Theory

* Growth in connection
* Cultural context & power

* The Five Good Things

(Jordan, 2017; Miller & Stiver,
1997; Schwartz, 2019)




e Energy

e Sense of worth

e Knowledge

e Movement

e Desire for more connection

(Miller & Stiver, 1997)



Challenges




Challenges

Pandemic

Additional

Cultural
P oints .' divides
oints
P ‘<

Student
mental
health

.‘\

Technology



Pandemic Effects
o Fatigue
O LOSS

o Fundamental changes in
now we teach and work




Cultural Divides

o Anger
o Precarity
o Threat




Technology

o Immediacy

o Customization

o Impulsively broadcasting




Student Mental
Health

o National trends
o Increased demand at Tufts
o Strain on faculty

(The Healthy Minds Study, 2022-2023;
TuftsNow Jan. 19, 2019)




Additional faculty
pressure points

o Disregard for expertise

o Higher education under e
attack

o Workload compounded

Photo by Pedro Figueras @Pexels



Strategies and approaches

Ongoing Structural
support Considerations

Shaping the
immediate
context




Emotion in the Teaching and Learning
Space

* Check our relational images
* Role clarity
O Evaluator paradox (Robertson 2001)

O The caring teacher and to care as a teacher

* Boundaries




Boundaries

The work of teaching
* Availability and response time
* Student work/deadlines
* Students®want/need more...
Teaching and emotion
* Relational clarity
* To care as a teacher

Self care




In the Moment Strategies

Role clarity
The balcony & the dance floor (Heifetz & Linsky, 2002)

|dentify transfexence

|dentify projection

* Move the chair




Shaping the immediate context

* Psychological.contract
* One true thing

* How’s the work coming along?




Engage in On-Going Support

* Peer consultation group
* Support team

* Self care




Structural considerations

* Revisit how we are promoting/selling our programs

Do students need even more academic and transition support?

29

Student advisory boards

Additional/appropriate mental health training for faculty



What is one strategy or insight that you will take
away from this session?

Menti.com

Code 7525 5756

[m]

o
g

=T
O




A Mentimeter

\What is one strategy or insight you take away from this session?

Transparency Transparency with the Psychological contract Transparency and shared
students expectations with
students
Clarifying expectations Transparency Discussion of Buy your book- to learn
expectations more

O
e ©



A Mentimeter

\What is one strategy or insight you take away from this session?

Be humble The impprtance of | am going to reframe the One true thing

appropriate boundaries in psychological contract.
order to build a healthy

relationship

| really like the idea of digging Transparency Setting expectations about Psychological contract

into assumptions about the role roles in the classroomStep
of the teacher/students in the away and don’t assume

class. Making assumptions
transparent.

O
e ©



\What is one strategy or insight you take away from this session?

Psychological evaluations
that can help set the
tone/expectations for the
semester

To care in the context of
being a teacher

One true thing

Psychological contrat

giving students a chance to
ask questions about their
challenges/expectations

Transparent psychological
contract from day 1 when
students enter my class/the
program

A Mentimeter

Epistemic humility

Allow students to give
context to their struggles
before reactingin the
moment.

O
e ©



A Mentimeter

\What is one strategy or insight you take away from this session?

Have perspective when Early explicit identify projections Emotional understanding
engaging with students psychological contract

Transparency with balcony and floor Spend more time on the Honor humanity
students balcony

O
e ©



A Mentimeter

\What is one strategy or insight you take away from this session?

Step back to be closer Reflect more Transparency with the Be more transparent with
than moving away students the students.
Psychological contract Relational Theory Discussion of Transparency

expectations

O
e ©



A Mentimeter

\What is one strategy or insight you take away from this session?

boundaries. probably | Psychological contract Passion and patience Evaluator paradox and how
need to go back to talking about it helps to set
therapy :P expectations
Acknowledging how to Discuss student expectations The technology effect of Remind myself, what is my
handle a psychological of me to get them to reflect amping up complaint culture - role?
contract on my expectations of them not a strategy just explains

more deeply. why it feels so much worse

which is helpful

=0
e 3



\What is one strategy or insight you take away from this session?

The importance on
reevaluating our boundaries
as needed, and being aware
enough to know when.

Deepening transparency

using Psychological Contract.

i.e. naming expectations of
one another

Balcony and dance floor

Discuss social contracts
and the evaluator
paradox.

Discussing expectations
of students

Assessing my assumptions
about a student before
difficult conversations.

A Mentimeter

The need to combine context

with content to be a more
effective teacher AND
student.

Balcony & the dance floor

O
e ©



\What is one strategy or insight you take away from this session?

Foster greater
transparency about
unspoken assumptions

Patience and passion

Talk with students at
beginning of course to get
their view of expectation fir
course

Students as paying
customers

To invite more ‘emotional’
participation from students,
thatis, take their personal
lives into account

Framing with specific
concepts/termsLabeling
aspects of
teaching/educational
interactions

A Mentimeter

Making expectations
clear to students from the
beginning

Episthemic humility

O
e ©



A Mentimeter

\What is one strategy or insight you take away from this session?

Slow down, reflect, and
connhect

=0
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Discug.sion &
Questions

o
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Time Onsite Program

8:30am Registration & Breakfast

9:00 am Welcome & Keynote Address

11:00 am Concurrent Workshops

12:00 pm Lunch, Lightning Talks & Awards
1:30 pm Conversation with Keynote Speaker
2:15 pm Ice Cream Social

https://tinyurl.com/UWTC2024Program

Location
Lobby, Room 114

DeBlois Auditorium, Room 108
& via Zoom

2nd floor classrooms & via Zoom,
see detailed schedule for locations

Room 114
Room 114

Room 114


https://tinyurl.com/UWTC2024Program
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- Building Skills & Interdisciplinary Collaboration through
Arts-Based Education (ABE): An Experiential Workshop
from the Department of Occupational Therapy & the Tufts

University Art Galleries by Rebecca Cohen (Occupational Therapy), Liz
Canter (Tufts University Art Galleries); Mary Barnes (Occupational Therapy) Room

216 A

- Teaching with Heart: Reconnecting, Reengaging, and

Cultivating Relationships through Immersive Learning by
Karin Arsenault, Donna Young & Zhanea Nicholson (Public Health and Community
Service, Dental School), Thomas (TJ) Pinto ‘24 (Occupational Therapy PhD program)

Room 218

- Promoting Learner Autonomy in the Interdisciplinary

Clinical Learning Environment by Lisa DelSignore & Jenny Wayshville
(Boston Children’s Hospital, TUSM) Room 220

- Building relationships with students through partnership

and beyond by Alvalyn Dixon-Gardner (A24, Clinical Psychology); Nessren
Ourdyl (A25, Cognitive Brain Science); Haili Dunbar (Public Health & Community
Medicine); Andrew West (Chemistry, TUPIT); Kerri Modry-Mandell (Child Study &
Human Development); Heather Dwyer (CELT) Room 221




Time Onsite Program

8:30am Registration & Breakfast

9:00 am Welcome & Keynote Address

11:00 am Concurrent Workshops

12:00 pm Lunch, Lightning Talks & Awards
1:30 pm Conversation with Keynote Speaker
2:15 pm Ice Cream Social

https://tinyurl.com/UWTC2024Program

Location
Lobby, Room 114

DeBlois Auditorium, Room 108
& via Zoom

2nd floor classrooms & via Zoom,
see detailed schedule for locations

Room 114
Room 114

Room 114


https://tinyurl.com/UWTC2024Program
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12:00 pm Lunch, Lightning Talks & Awards, Room 114
The afternoon’s programs will be in room 114 of the medical education building.
Lunch will be served starting at 12pm, and followed by lighting talks from our

virtual poster presenters. The lunch period will conclude with awards
presentations for the Teaching with Technology & Excellence in Teaching Online

i
v
N
=

1:20 pm Break
1:30 pm Connecting through Conversation with our
Keynote Speaker Dr. Harriet Schwartz, Room 114

This open discussion with the keynote speaker and Tufts colleagues will provide

the opportunity for attendees to get support with challenging experiences this past
year in your educational spaces. There will also be opportunities to ask questions

and share ideas from this morning’s keynote and workshops.

2:15 pm Ice Cream Social, Room 114

https://tinyurl.com/UWTC2024Program



https://tinyurl.com/UWTC2024Program

ADJUSTED AFTERNOON
SESSTIONS (Room 114)

12:30 pm Lunch
1:15 pm Lightning Talks & Awards

The afternoon’s programs will be in room 114 of the medical education
building. Lunch will be served starting at 12pm, and followed by lighting
talks from our virtual poster presenters. The lunch period will conclude

with awards presentations for the Teaching with Technology &
Excellence in Teaching Online

1:30 pm Connecting through Conversation with
our Keynote Speaker Dr. Harriet Schwartz

This open discussion with the keynote speaker and Tufts colleagues will
provide the opportunity for attendees to get support with challenging
experiences this past year in your educational spaces. There will also
be opportunities to ask questions and share ideas from this morning’s

Sciences Campus
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keynote and workshops.

2:15 pm Ice Cream Social
https://tinyurl.com/UWTC2024Program
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VIRTUAL POSTERS

« Collaborative Approaches to Addressing Social Determinants of Health in Clinical
Practice: Implementation of an Interprofessional Education (IPE) Rotation in Dental
Education, Melanie Morris, Maria Dolce, Samantha Parad, & Cynthia Yered, Tufts
University School of Dental Medicine

« Emotional Literacy: Reconnecting with Ourselves and Others, Beatrix Roeller, SOE
Dean's Office and current SELECT Fellow

« Hello! Educational Technologies for Connecting and Engaging, Jake Dempsey, Freedom
Baird, Justin Horvath, and Jamie Cannan, Tufts Educational Technology Services

https://tinyurl.com/UWTC2024Program
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COLLABORATIVE APPROACHES TO ADDRESSING
SOCIAL DETERMINANTS OF HEALTH IN

CLINICAL PRACTICE:
INTERPROFESSIONAL EDUCATION (IPE)
IN DENTAL EDUCATION

ROTATION

BACKGROUND

following 3
1. What did you find most useful in the IPE
rotation’

?
2. What part of the IPE rotation did you
least enjoy or find least valuable to your

learning?

3. Describe your professional role in the
healthcare team 1o address SDOH in
clinical practice.

IMPLEMENTATION OF AN

By Melanie Morris, Maria Dolce,
Samantha Parad, & Cynthia Yered,
Tufts University School of Dental

Medicine

Collaborative Approaches to Addressing Social Determinants of IV el X TS

Health in Clinical Practice: Implementation of an 1. identily the psychosocial needs of
Interprofessional Education (IPE) Rotation in Dental Education conditions and their impact on patient
2 5 - care. [Linkages: IPEC Competency:
Melanie Morris, LCSW, Maria Dolce, PhD, RN, CNE, Samantha Parad, DMD, RN, Valuos and Ethics: TUSOM
PNAP, Cynthia Yered, DMD : Oral Health F ]
Tufts University School of Dental Medicine 2. Identify shared and discipline-specific
roles and responsibilities related to
patient care and at least three ways
can collaborate to improve patient

outcomes. [Linkages: IPEC
Competancy: Roles and
Responsibilities; TUSDM
G y: Oral Health

complex patients. [Linkages: IPEC
Competency: Interprofessional
Communication; Teams and
TUSDM C: y: Oral |
Heaith Promation]
4. Use profe team

disciplines and individualize care plans |
for a complex patient. [Linkages: IPEC
Competency: Interprofessional |
Communication; Teams and
(e : Oral ‘

Health Promotion]

TABLE 1
Overview of IPE Rotation Participants (N=380)

Dental 236 (62.11%)
Pharmacy 137 (36.05%)
Social Work 3(0.79%)
Diet & Nutrition 3 (0.79%)
Occupational
Therapy 1(0.26%)

CONTACT INFORMATION
Melanie Morris, LCSW
E: melanie. morris@tuft.edy

FIGURE 1 . ] T fts School of
IPE Rotation Student Depictions of Social Determinants of Health - u L% | pental Medicine

For the link to view this poster visit - https://tinyurl.com/UWTC2024Program
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EMOTIONAL LITERACY
RECONNECTING WITH OURSELVES
AND OTHERS

By Beatrix Roeller,
SOE Dean's Office &
SELECT Fellow

Emotional Literacy: Reconnecting with Ourselves and Others

Beatrix Roeller, Tufts University, School of Engineering

All learning is emotional. Yet, what exactly are
emotions? Where do they originate from? And why
are they essential for establishing connections?
Emotional Literacy allows us to become aware of
feelings and, more importantly, needs. Behavior is
driven by how our needs are satisfied, yet most of us
have no awareness of our needs. Learning how to
recognize needs and relate them to feelings and
behavior is essential for building connections

Many of our interactions happen in the Conflict
Zone. If you are looking for connections, make
feelings and needs your comfort zone. Confiicts are
never about needs. Conflicts arise from the
strategies we choose to satisfy our needs.

How are you doing?

Feelings when Needs are met

GLAD: happy, hopaful, joyful, proud, defightad, encouraged, elated, confident,
relieved, optimistic, touched, wonderful, pleased, overjoyed. satisfied, fulfiled

EXCITED: amazed, amused, inspsed, exuberant, asionished, breathless,
chaarl, sager, acsiaic. eneroalc. engossed, enlvened. enthusiasic, trild,
@xhiaratod, Tascinaled, nepies, isnes, upbeat, Intrigued, involvd, jubilant

PEACEFUL; tranguil, salm, tlu'xv Gontont, absorbod, quict, axpancive, corono,
blissiul, satisfied, relaxed, secure, composed, carefree, comiortable, pleasant

PLAYFUL.: energefic, effervascent, zestful, alert, refrashed, :llnluﬂlud impish,
alive. gicdy, animated, adveniurous, enthusiastic, Curious, inausitive

LOVING: affectonale, appreclve, compassionate, fiardl. mrtued, rsting,
amarous, helpful, sensitive, tender, warm, glowing,

RESTED: relaxed, alert, refreshed, alive, rejuvenaled, invigorated, energized

THANKFUL: gratoful, apprecialive, gralified, moved, honorad, recognized

Feelings when Needs are not met

SAD: lonely, heavy, helpiess, gloom, grief, distant, sensitive, apathetic, down,
despondent, discouraged, distressed, dismayed, disheartened, desparing
isappoirted, anguished, d, depressed, unhappy

SCARED: afraid, fearful. terrified, apprenensive, nervous, panicky, jRiery.
alarmed, frightened, horrified, anxious, anguished, shocked, petrified, tefrified,
Jealous, surprised, Unnerved, skeptical inbmidated, suspicious

MAD: angry, aggravated agtated, exasperaled, furious, enraged, infuriated,
hostiie, bilter, pessmistic, uosat, resentiu, disgusied, disgruntied, annoyed,
disappoirted, aroused, dlsl.(easec unglued, blazing mad, seeing red

CONFUSED: frustrated, worried, perplexed, baffied, hesitant, troubled, tom.
embarrassed, apprehensive, bewiklered, detached. disturbed, refuctant,
unsteady. uneasy. discriented. dazed. disorganized

TIRED: exhausted, fatigued, lethargic, indifferent, inart, istiess, lazy, beat,
overwhelmed, fidgsty, heipless, heavy, sieepy, withdrawn, spritiess, bored.
apathefic, drawsy, spent, drained, worn cut, weary

UNCOMFORTABLE: pained, uneasy, hurt, quity, irked, impatiert, miserable,
restess, embarrassed, ashamed, rritaled, avkward

Most of us leam that feelings result from other
people’s actions. Take control by recognizing that
feelings are the result of how your needs are fulfilled:
I feel.._because my need for.._has been met/not met.

For the link to

What do you need?

All eight billion people have the same ~300
universal needs. Gandhi and Dr. King based the
principles of nonviolence on this premise.

Universal Needs (selection)

AUTONOMY INTEGRITY
Freadoen Empowermat Sel Wit - S Respect - Dignty
Auneres 4uu~nu|r, Honesty - Vaues
cals - Hopa Pyrpose - Meanrg
SELF-EXPRESSION PHYSICAL WELLBEING
resnty - Innaeaton - nzpeate

o’ — Aaiysing — ThOkE . Chriy Ruat - Slecp - Hoalh - Rajvanaton
ey - Loarmig Grow - Gamponse - Mastery Visth — Teeh - Intrvacy

INTERDEPENDENCE SAFETY

SPIRITUAL

Grarud — Graoe - Flow
Bl

Needs are the driving force beneath our behavior.
They aften compete for our attention.

We rank and rearrange them,
continuously changing their
priorities along the way.

Try creating your

own current

need stack.

I8

To understand someone’s behavior, look at the needs
that drive it. If we judge someone as “baffling,” a
“difficult person,” or an “enemy,” we have not explored
the person’s needs yet.

Traditional
Communication

Need-oriented
Communication

anding

Under

IS

We all share the same
needs. Connecting
with needs enables
mutual understanding.

Connecting across
our differences results
in significantly less
understanding.

Connect to yourself = Self-empathy

Ask yourself: How am | feeling? Explore the why:
which of my needs are fulfilled and which are not?
Seek strategies to address unmet needs. If solutions
elude you, tend or moumn the unmet needs.

Connect to others = Empathy

Look beneath a behavior and ask or guess what the
other person might be feeling. What needs are tney
trying to fulfili? Seeing their needs will enable you to
connect empathically.

This app might help clarify feelings  [E¥%¢E
and determine the underlying needs

»
Further Reading =

Marshall Rosenberg: Nonviolent Communication
Thom Bond: www.compassioncourse orq

Joe Brummer: www.joebrummer.com

Ike Lasater: www. lkelasater com

Liv Larsson: www.liviarsson.com

Miki Kashtan: www.mikikashtan org

Dian Killian: www.workcollaboratively.com

view this poster visit - https://tinyurl.com/UWTC2024Program
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HELLO! EDUCATIONAL TECHNOLOGIES
FOR CONNECTING AND ENGAGING By Jake Dempsey, Freedom Baird,

Justin Horvath, and Jamie Cannan,
Tufts Educational Technology Services

Hello! Educational Technologies for

Connecting and Engaging -

Tufts Educational Technology Services: Jake Dempsey, Freedom Baird, Justin Horvath, and Jamie Cannan

/ ENGAGED \ IDEA
GROUP WORK COLLABORATION l

INTERACTIVE
SHARING

:Padlet ¥ plazza
Padlet for real-time Bongo video quizzes, Piazza a Q&A-style
multimedia collaboration assignments, and feedback online discussion platform

@D

EJ Visual Classrooms Perusall

VoiceThread for multimedia Visual Classrooms . Perusall a social learning
conversations active learning platform platform

For the link to view this poster visit - https://tinyurl.com/UWTC2024Program
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TEACHING WITH TECHNOLOGY AWARDS
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EXCELLENCE IN ONLINE TEACHING
AWARDS

- Tufts

UNIVERSITY

The 2024 Excellence in Online Teaching Awards
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https://mediaspace.tufts.edu/media/t/1_a8pi4dxk6
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